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OPPORTUNITY- Aboriginal and Torres Strait Islander health and wellbeing 

  
SOCIAL AND EMOTIONAL WELLBEING (SEWB) STRATEGY COORDINATOR 

 

• Join a dynamic Aboriginal and Torres Strait Islander community-controlled 

organisation. 

• Work to increase access to culturally responsive allied health care and improve the 

health and wellbeing of Aboriginal and Torres Strait Islander peoples 

• Canberra, Lismore, Sydney, or Brisbane based position. 

• $ 108,787 - $113,520 (fulltime) depending on skills and experience, plus 10.5% 

superannuation. 

• Salary sacrificing options available. 

 

This role is an identified position open to Aboriginal and Torres Strait Islander 
candidates only. This is intended to constitute a special measure in line with the 
Discrimination Act 1991 (ACT) subsection 27 (1)(b) and the Racial Discrimination Act 
1975 (Cth) subsection 8(1). 
 
Indigenous Allied Health Australia (IAHA) is a national not-for-profit, member based Aboriginal 
and Torres Strait Islander organisation. IAHA values our highly skilled and diverse allied health 
workforce, and the contribution they make to improve people’s lives.  
 
IAHA support our growing Aboriginal and Torres Strait Islander allied health and broader 
health workforce membership who are contributing significantly to the health system in building 
culturally safe and responsive services. As a national Aboriginal and Torres Strait Islander led 
organisation, IAHA is focused on supporting the current workforce, growing the next 
generations of the allied health workforce, transforming the health system to be culturally safe 
and responsive to Aboriginal and Torres Strait Islander needs and leadership in driving change 
and advocacy in policy and practices embedding Indigenous led solutions. 
 
The Social and Emotional Wellbeing (SEWB) Strategy Coordinator will play a crucial role in 
leading and effectively building on IAHA social and emotional wellbeing strategies. The SEWB 
Strategy Coordinator will lead the quality assurance of IAHA wellbeing programs, ensuring 
they are culturally and clinically safe, evidence based, are trauma informed and have a clear 
focus on supporting learning, education, training, and employment goals of Aboriginal and 
Torres Strait Islander people.  
 
IAHA are seeking a highly motivated and qualified person to work alongside and in partnership 
with the IAHA National Aboriginal and Torres Strait Islander Health Academy, IAHA 
membership, and senior leadership, to manage the selection, coordination, and 
implementation of evidenced based social and emotional wellbeing supports that are 
responsive, focused, engaging and culturally appropriate for Aboriginal and Torres Strait 
Islander people, particularly young people.  

 
For further questions on this role – contact Paul Gibson on (02) 6285 1010 or to obtain a 
position description please email paul@iaha.com.au. Applications must address the 
selection criteria and be received by 5pm (AEST) on Friday 4 November 2022. 
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